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Diversity Conversation
Everywhere, children hailing from different backgrounds have all faced a moment where debates related to gender, race, sexual affiliation as well as gender identity ruled their daily subsists. A myriad of people shy from such discussions for fear that deliberations touching on racism, bias and race often amount to feelings of predisposition, rage, guilt, distress as well as disregard. Today’s discourses such as diversity conversation, nonetheless, no longer permit these hard-hitting debates to be disregarded. Although it may seem awkward to some, I think diversity conversation is a good way for experts in various aspects of diversity to lead or possibly take part in such discussions. It is a promising way these individuals such as Michele Norris can use their knowledge as well as aptitude of systems to spearhead discussions likely to amount to positive as well as fruitful results. 
I was raised in a dedicated Muslim family. While I was working as an intern at a diverse organization, I was constantly worried that I would be looked down upon since I was not like many of the people in the agency. For instance, being a devout Muslim, I was constantly worried that making my belief common knowledge will bring about segregation or partiality from my associates. Accordingly, I did not discuss being Muslim, however the vast majority I worked with realized that I was. I was constantly covering to make light of my religious personality to fit in and dodge stigma. I equally avoided socializing with them to evade any questions about my faith. The latter move often made me feel like assimilating by giving up my faith to be like everyone else. For lack of inclusivity, I often felt like engaging in stigma management. 
We all have an identity that dictates how we perceive others as well as ourselves. Our experiences are not only influenced by our cultural foundations and social customs, but the latter equally determine our perception of the world around us. Throughout our instigation as well as political and social culture, identity differences and associated strive for supremacy and place are intertwined. While the forte and hallmark of our nation rest in diversity, every group based on race, ethnicity and religion has faced a rough time in their quest to realizing equity, shared respect as well as common conviction here in America. This is equally true for assemblages characterized by certain experiences besides attributes counting disability and gender. Indigence, seclusion, inequity and marginalization are some of the tough challenges in which experience and identity disconnect between two groups is gravely entwined. Thus, it is not amply probable to tend to these issues shorn of addressing such authenticity through safe spaces such as Race Card Project. My six words boil down to “cease it to stop the cycle”. This is because if discrimination based on identity hurts, a personal resolve to protect others from experiencing the same starts with one not bearing feelings of vengeance based on the past ground of discrimination. 
Through interactions with individuals outside my own culture, my degree of understanding about different cultures, religions and sexual orientations can increase. Significant connections may never grow essentially because of an absence of understanding. Thus, I will abstain from forcing values on the rest which may conflict otherwise be conflicting with cultures other than my own.
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